AMET

(ACADEMY OF MARITIME EDUCATION AND TRAINING)
(A de novo Category DEEMED TO BE UNIVERSITY Under Section 3 of UGC Act 1956)

KEY INDICATOR

salilsdiel 6.1. Institutional Vision and Leadership

Governance, Leadership and Management

6.1.2 Effective leadership is reflected in various institutional practices such as decentralization and
participative management

Weblink : https://www.ametuniv.ac.in/naac/c612_Decentral_participative_mgmt.html
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