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STUDENT SUPPORT AND PROGRESSION

5.1 STUDENT SUPPORT

5.1.2 Average percentage of students benefited by career counselling and guidance for competitive
examinations as offered by the Institution, during the last five years

2016-2017

Link for Additional Information
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Programmes Organized On Career Counselling and Guidance for Competitive
Examinations During 2016-2017

Career Counselling and Guidance for Competitive

> Number of
Examinations Programme

Programme

Organized by Career Development Centre
4

Organized by Departments

23

Organized by Placement Cell




AMET

(ACADEMY OF MARITIME EDUCATION AND TRAINING)
(A de novo Category DEEMED TO BE UNIVERSITY Under Section 3 of UGC Act 1956)

Programmes Organized on Career Counselling- Sample Photographs
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Department of Naval Architecture & Offshore Engineering
(NA& OE)
Career Counselling Activities 2016-2017

The Department has given emphasis on imparting technical knowledge to the students and
has focused on continuous improvements in the field of placements of the students in
offshore industry and Shipbuilding Industry. The students are groomed upon their personality
through placement training, group discussions, written tests and mock interviews. The
grooming session is conducted by the Director of the Department of NA&OE and the
placement coordinator of the department to ensure maximum students get the advantage of it.
The mock interviews have found to be more helpful in creating an actual situation like an

interview in the company to identify strength areas within a student.

The Department has put efforts many efforts in giving exposure to the students in calling

upon representatives of Industry and organized seminars on technical topics and also related
to Placement training but also, the initiatives have been taken to improve the interaction by
students.

Name of the Resource Person: Abilash P, Quest Global Chennai (11/02/2017)
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In the present year the Department organized the following programmes benefitting the
students for learning the industry trends.
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Programmes Organized on Guidance for Competitive Examinations- Sample
Photographs

PROGRAMME |

TITLE : Soft Skills Enhancement Training — Competency Mapping
Date: 3-10-2016
Session coordinator: Dr. Bina Celine Dorathy, Assistant Professor, AMET Business School

Resource Person :Mr.Sathiyanarayanan ( Advocate & Company Secretary)

AMET BUSINESS SCHOOL organised a Career counselling Programme on the title “Soft
Skills Enhancement Training — Competency Mapping” on 3™ October 2016. | year MBA
and | year BBA students participated in the one day programme.

Mr.Sathiyanarayanan( Advocate& Company Secretary)was the resource person for the
session. The forenoon session was handled by the coordinator Dr. Bina Celine Dorathy,on the
Competence Mapping &Competency Building. The afternoon session was on Competence
Mapping Contemporary Awareness, Competence Mapping General Knowledge &
Knowledge about Management Area. The session had many group exercises participated by
all participants. The students participated enthusiastically and gave excellent feed back for
the career counselling session. Mr.Sathiyanarayananguided the students individually clearing

doubts about career choice and specialisation choice.
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CAREER COUSELLING PROGRAMME - (2016-2017)

TITLE :Soft Skills Enhancement Training — Competency Mapping,
Date: 3-10-2016
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